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Corporate Governance Disclosures

PART I 

Corporate Governance Principles 
Compliance Statement

The Company adopts and implements 
to a large extend the “Corporate 
Governance Principles” that were first 
disclosed to the public on July 2003 by 
the Capital Markets Board (CMB). In 
2020, there is full compliance with the 
compulsory principles of the “Corporate 
Governance Communiqué” No. II-
17.1, as well as with most of the non-
compulsory principles. The Company 
also pursues full compliance with the 
non-compulsory Corporate Governance 
Principles. However, full compliance on 
this matter has not been achieved as 
yet due to difficulties in applying some 
of the principles, ongoing discussions 
on compliance with some principles 
both at home and abroad, and the 
impracticality of some of the principles 
with the market conditions and the 
Company’s current state. Principles not 
yet put into practice are currently under 
study, with implementation planned 
after all administrative, legal and 
technical infrastructure work that would 
contribute to the effective management 
of our company is completed. Out of the 
Corporate Governance Principles that 
are not mandatory as per the regulations, 
the key principles that are not yet fully 
complied with are stated below and 
further explanations on the subject are 
given in the related sections below. There 
is no conflict of interest our company 
has been exposed to due to partial 

compliance with the non-mandatory 
principles.

With regard to the principle No. 1.3.10, 
a separate agenda item was created at 
the General Assembly with details of the 
largest donation stated in the meeting 
minutes. The sum that was not disclosed 
in the meeting minutes consists of various 
donations below 50,000 Turkish lira that 
are made to different institutions and 
organizations are insignificant for the 
investors in terms of disclosure. Donations 
below this amount are not monitored by 
our investors and in the coming years, 
disclosure will be made within the stated 
significance limit. 

Concerning Principle 1.5.2: even though 
no minority rights have been granted 
to shareholders with less than one-
twentieth of a share as per the Articles 
of Association, such minority rights 
have been granted under the general 
provisions in line with general practices. 
There were no request from the investors 
in this way. The Company follows the 
general best practices and does not 
foresee any changes in this regard in the 
near future.

With regard to the principle No. 4.3.9, 
providing diversity in terms of knowledge, 
experience and perspective at the Board 
of Directors contributes positively to the 
company’s operations and the effective 
conduct of the Board of Directors. The 
current structure of the Board of Directors 
reflects this point of view. Although there 
is no gender quota for women on the 

Boards of Directors, the ratio of women 
board members is over 25 percent.

With regard to the principle No. 4.4.1, 
a physical meeting did not take place 
due the to COVID-19 pandemic, the 
members of the Board of Directors were 
regularly informed about the Company’s 
performance and developments, and all 
of the resolutions were made by obtaining 
the written approval pursuant to Article 
390 of the Turkish Commercial Code.

With regard to the principle No. 4.4.2, no 
minimum time limit was set for submitting 
relevant information and documents for 
review by the members of the Board of 
Directors before meetings.  However, 
the time of presenting the information to 
the board members is determined by 
considering the subject and process 
on the agenda of the Board of Directors 
and the members are informed within a 
reasonable time period.

Regarding principle No. 4.4.5, while there 
are procedures on how to run board 
meetings that have been followed by our 
company consistently for years, there 
are no written internal regulations on this 
matter. Considering the effective work of 
the Board of Directors, there is no need 
for an internal adjustment in the near 
future.

Regarding principle No. 4.4.7, the 
members of the Board of Directors are 
committed to allocating the time required 
for corporate affairs and there are no 
restrictions on the assignment of any 

duties outside the company. Particularly 
because of the significant contribution 
made by the independent members to the 
Board of Directors in terms of their work 
and sector experience, no such limitation 
is needed. The annual report contains the 
professional background information of 
the members of the Board of Directors. 
Considering the effective work of the 
Board of Directors, there is no need for an 
internal adjustment in the near future as 
there is no negative impact on corporate 
governance.

With regards to the principle No. 4.5.5, 
appointments to committees are made in 
accordance with the relevant regulations 
and knowledge and experience of our 
board members, and some of our board 
members are assigned in more than one 
committee. The members of Board of 
Directors serve in multiple committees. 
Members assigned in different 
committees provide communication 
between the committees about related 
matters and increase the opportunities for 
cooperation.

With regard to the principle No. 4.6.1., 
taking into consideration that the Board of 
Directors was regularly and transparently 
informed about the Company’s 
performance and developments and 
that all the resolutions during the year 
were executed on time according to the 
Company’s strategic goals. Thus, it is 
decided that the Board of Directors have 
provided the proposed benefits by its work. 

With regards to the principle No. 4.6.5., 
payments made to the members of 
the Board of Directors and managers 
with administrative responsibilities are 
disclosed to the public collectively at 
the Ordinary General Meeting and in our 
footnotes to the financial statements. The 
Company keeps a close eye on matters 
that are deemed important regarding the 

privacy of personal data and proposes to 
act in parallel with general practices.

There is no conflict of interest our 
company has been exposed to due 
to partial compliance with the non-
mandatory principles.

2019 Corporate Governance Compliance 
Report (CGCR) and Corporate 
Governance Information Form (CGIF) 
prepared in accordance with the CMB 
Resolution No. 2/49 dated January 10, 
2019, and approved by our company’s 
Board of Directors are attached to the 
annual report (page 69-82) and can 
also be viewed from our company’s 
corporate governance page on the Public 
Disclosure Platform.

PART II 

Shareholders

2.1. Investor Relations Department

Relations with the shareholders at Tat 
Gıda Sanayi A.Ş. are managed by the 
responsible unit established within the 
Office of the Chief Financial Officer. The 
Investor Relations Report prepared on 
the activities performed by the Investor 
Relations Department was approved by 
the Corporate Governance Committee 
on February 17, 2021, and presented to 
the Board of Directors. Investor Relations 
department and contact information 
below:

2.2. Use of Shareholders’ Right to 
Information

No discrimination is made between the 
right of the shareholders to receive and 
review information, and all information 
other than trade secrets is shared 
with shareholders. Questions to the 
Investor Relations Unit are answered 

in writing, with the exception of 
questions concerning confidential and 
trade secret information, which are 
answered by talking to the person who 
is most concerned about the issue. As 
explained in Section 3.1 of this report, all 
information and explanations that may 
affect the use of shareholder rights are 
included on the corporate website. 

2.3. General Shareholders’ Meeting

The 2020 Ordinary General Meeting of 
Shareholders was held on March 19, 
2020. Minutes of the General Meeting 
of Shareholders are made available 
on our website and on the Electronic 
General Shareholders’ Meeting Portal 
of the Central Registry Agency. These 
minutes are made available at the 
company headquarters for the review 
of shareholders and are provided 
on demand as well. At the General 
Meeting of Shareholders held in 2020, 
information on donations and grants/
aids made in 2019 was given in a 
separate agenda item and the donation 
limit for the year 2020 was set at 0.2 
percent of the previous year’s revenues, 
with no changes made to the donation 
policy. Some of the shareholders, 
board members, and managers with 
administrative responsibilities as well 
as their spouses and up to the second 
degree blood and marital relatives of 
those who have management control of 
the company, are also members of the 
board of directors or executives of some 
other Koç Group companies, including 
those engaged in similar business 
activities as our company. In 2020, there 
was no significant transaction that could 
cause conflict of interest between such 
persons and publicly held companies 
or their affiliates within the scope of the 
Corporate Governance Communiqué No. 
1.3.6.
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2.4. Voting Rights

No privileges have been instituted in the 
Articles of Association of our company for 
the use of voting rights.

2.5. Minority Rights

Even though no arrangements have 
been made regarding minority rights 
in our Articles of Association, we give 
utmost care to consider minority rights in 
accordance with the regulations of TCC 
and CMB. In 2020, our company did not 
receive any criticism or complaints in this 
regard.

2.6. Right to Dividends

Our company has not instituted any 
privileges in regards to dividend 
distribution. Announced to the public 
by our company and explained to our 
shareholders at the General Meeting of 
Shareholders, our dividend distribution 
policy is applied within the framework of 
Article 19 of the Articles of Association 
regarding the “Determination and 
Distribution of Dividends.” Pursuant to 
the company’s Articles of Association, 
the Board of Directors may declare and 
distribute dividend advances provided 
they are authorized by the General 
Meeting of Shareholders and that they 
act in compliance with the Capital 
Markets/CMB Law and the regulations 
issued by the CMB on the subject. 
The authorization granted to the Board 
of Directors by the General Meeting 
of Shareholders is limited to the year 
for which this authority was granted. 
Pursuant to our Dividend Distribution 
Policy propsed to the shareholders 
at our March 19, 2020, Ordinary 
General Meeting of Shareholders to 
be applicable for 2020 and used as 

a general principle, 20 percent of the 
distributable net income (DNI) at the 
least shall be distributed in the form of 
cash and/or bonus shares, calculated 
in accordance with the Capital Markets 
Board’s communiqués, provided that it 
is permitted by relevant regulations and 
funded through available financial means 
or otherwise the resources stipulated by 
our legal records, by taking into account 
our company’s long term strategies, 
investment and financing policies, 
profitability and cash position.

2.7. Transfer of Shares

The Articles of Association of our 
company do not contain any stipulations 
that prevent shareholders from freely 
transferring their shares nor any 
provisions that restrict share transfer. 
The Capital Markets Board’s regulations 
apply to the transfer of the company’s 
registered shares traded on the stock 
exchange.

PART III

Public Disclosure and Transparency

3.1. Corporate Website and 
Content

The company’s website (http://www.
tatgida.com) is actively used for public 
disclosure. The website contains 
current and historical information in 
Turkish and English. A separate Investor 
Relations section is provided on the 
website to provide more comprehensive 
information flow to existing and potential 
investors and brokerage institutions. 
The information stipulated by the CMB 
Corporate Governance Principles is also 
made available to the investors on the 
website. 

3.2. Annual Report

Our company’s annual report is prepared 
in accordance with all relevant legislation 
in enough detail to ensure the public’s 
ability to obtain full and accurate 
information about the activities of the 
company.

PART IV

Stakeholders

4.1. Informing the Beneficiaries

The stakeholders of the company 
are informed by inviting them to the 
meetings as needed or through various 
telecommunication tools. The Audit 
Committee reviews and concludes any 
complaints received by the company 
in relation to the accounting, reporting 
and internal control systems and the 
independent audit processes of the 
company. The company evaluates the 
notifications made to employees on 
matters of accounting, reporting, internal 
control and independent auditing within 
the framework of the confidentiality 
principle.

4.2. Participation of Beneficiaries in 
Management

Even though there is no specific 
mechanism for stakeholder participation in 
management, the views and suggestions 
expressed by the stakeholders are taken 
into account by our management to the 
extent that they overlap with our long-term 
strategies. The views and consensus of 
the worker’s union on working conditions, 
work environment and employee rights 
are taken into consideration and all 
decisions are formed together. In 
addition, we have a non-discriminating 

suggestion system in place that can be 
used by all our employees for all activities. 
Even though the employee participation 
in management is not specified in the 
Company’s Articles of Association and 
regulations, colleagues, whether a 
union member or not, participate in the 
company management in various ways. 
We seek our employees opinions with the 
annual Employee Engagement Survey 
where we ask open-ended questions 
to them anonymously. Furthermore, we 
share information related to the company 
and get our colleagues’ opinions and 
comments with various communication 
meetings. Our company organizes 
meetings with customers and suppliers 
during the year to promote the mutual 
exchange of ideas. We work on the 
recommendations of our customers 
and suppliers that we receive at these 
meetings. Improvement efforts are carried 
out for customer and supplier satisfaction.

4.3. Human Resources Policy of the 
Company

Within the scope of our human resources 
policy, the criteria for recruitment and 
promotion mechanisms have been 
determined in writing. Human Resources 
process aims to:

 - Recruit people who will advance the 
Company into the future, 

 - Establish fair wage policies, 
 - Review personal performance,
 - Reward and recognize accomplished 

employees, 
 - Constantly improve employee 

competencies and maintain our 
leadership in global competition by 
adhering to the principles on ensuring 
training and development of the 
employees in line with the Company’s 
goals and business requirements. 

The functioning of the human resources 
systems established for this purpose is 
defined through the relevant procedures 
and are communicated to all employees.

The necessary communication with all the 
employees regarding Human Resources 
Strategies and Policies is carried out by 
the Human Resources Department.

Tat Gıda respects workers’ right to 
unionize. The Company signed the 26th 
Collective Labor Agreement with Tekgıda-
İş Sendikası February 11, 2021 to be 
effective between January 1, 2021 and 
December 31, 2022. During the year, 
no employee complaints were received 
by our Human Resources department 
or by the Company Ethics Board for any 
discrimination practice.

4.4. Code of Ethics and Social 
Responsibility

The booklet on the “Principles of Ethical 
Practice and Code of Conduct,” published 
on September 24, 2010, and distributed 
to all employees, was signed by every 
employee hired in 2020 and the practice is 
continued.

The company aspires to conduct its 
business responsibly by consistently 
improving environmental performance 
in production with all environmental 
dimensions taken into consideration in 
compliance with all relevant legislation 
and regulations. Necessary measures are 
taken in production in order to conserve 
natural resources and reduce waste 
production and to constantly monitor and 
preserve air, water and soil characteristics. 
Preventive operations are undertaken at 
the source of pollution, and improvements 
are made to minimize gas, liquid and solid 
waste to below the legal limits. Awareness-

raising trainings are given to employees 
on environmental issues, and joint social 
responsibility projects are undertaken 
with the schools and municipalities in the 
regions in which we operate.

PART V 

Board of Directors

5.1. Structure and Formation of the 
Board of Directors

The Board of Directors defines the 
objectives of the company and supervises 
the company management’s performance 
in terms of its compliance with legislation 
and the policies set forth in accordance 
with the Articles of Association. The Board 
of Directors of our company is structured 
in accordance with the provisions of 
Articles 11, 12 and 13 of our Articles of 
Association.

Tat Gıda Sanayi A.Ş., appointed an 
Assistant General Manager in charge of 
Financial Affairs and Finance to set the 
agenda of the Board of Directors meetings, 
prepare the resolutions of the Board of 
Directors to be taken as per the provisions 
of Article 390 of the TCC, and inform the 
members of the Board of Directors in this 
regard. The Board of Directors physically 
convenes when necessitated by the 
businesses of the company in accordance 
with the Turkish Commercial Code and 
the relevant articles of our Articles of 
Association; also, when necessary, the 
decisions are taken by obtaining the written 
approval of a majority of all members as 
pursuant to Article 390/4 of the Turkish 
Commercial Code. Twenty decisions were 
taken by the Board of Directors in 2020, in 
this context. The duties of the Nomination 
Committee in our company are fulfilled by 
the Corporate Governance Committee.
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The number of independent candidates 
nominated by the Corporate Governance 
Committee for the year 2020 was two, 
and their nominations and resumes were 
evaluated at the February 14, 2020, 

meetings of the Board of Directors and 
the Corporate Governance Committee, 
respectively, and it was resolved that 
all candidates should be appointed as 
independent candidates. All Independent 
Members of the Board of Directors submit 
a declaration of independence to the 
Corporate Governance Committee.

5.2. Operating Principles of the 
Board of Directors

The company’s Board of Directors 
conducts its business in a transparent, 
accountable, fair and responsible 

manner. The powers and responsibilities 
of the members of the Board of Directors 
are determined in the company’s Articles 
of Association. 

Authorities are detailed in the signature 
circular of the company. Risks are 
addressed and assessed in detail in the 
prepared reports and at meetings. The 
risks that the company is exposed to 
are monitored by the Risk Management 
Committee and the Board of Directors is 
informed about these risks.

5.3. Number, Structure and 
Independence of the Committees 
Established Under the Board of 
Directors

Our company does not have committees 
other than the Audit Committee, the 

Corporate Governance Committee and 
the Risk Management Committee. Within 
the scope of the related communiqué, all 
Audit Committee members were elected 
from independent members, the Chairmen 
of the Corporate Governance Committee 
and the Risk Management Committee 
were elected from the independent board 
members. Executive directors and the 
general managers are not appointed 
to the committees formed within the 
scope of the relevant communiqués. The 
working principles of the committees 
are determined and published on the 
company website. The committees invite 
to the meetings any managers relevant to 
the specific case if necessary within the 
scope of the working principles. They may 
get consulting services or independent 
expert opinion when they need it.

5.4. Risk Management and Internal 
Control Mechanism

The Risk Management Committee 
has been established to make 
recommendations and proposals to the 
Board of Directors for the purpose of 
establishing an effective risk management 
system by taking into account the 
provisions of Turkish Commercial Code 
No. 6102 and Capital Market Board 
Corporate Governance Principles. It 
consists of two members in total. The 
objective of the Risk Management 
Committee is to ensure the early 
detection, assessment and calculation 
of the effects and possibilities of risks 
of any kind, be it strategic, operational, 
financial, legal or otherwise that could 
threaten the company’s existence, 
development or continuity; managing and 
reporting these risks in accordance with 
the institutional risk-taking profile of the 
company; implementing the necessary 
measures to counter the risks detected; 
taking such risks into consideration in 
the decision making processes, and 
forming and integrating effective internal 
control systems to address such issues 
and providing recommendations and 
suggestions to the Board of Directors in 
that regard. The committee convenes as 
often as required by the task assigned to it.

The Audit Committee operates in order 
to ensure proper functioning of the 
accounting and reporting systems 
within the framework of related laws and 
regulations, punctual public disclosure 
of financial information, supervision 
of the operation and effectiveness of 
independent audit and internal control 
system. It meets at least four times a year, 
on a quarterly basis, and the results of 
the meetings are presented to the Board 
of Directors. The committee immediately 
reports to the Board of Directors, in writing, 
any observations or suggestions related to 
its sphere of activity and responsibility.

5.5. Company’s Strategic Goals

The mission, vision and values of our 
company have been prepared by the 
top management of the company and 
determined within the knowledge of the 
Board of Directors and published in 
the annual report and on the website. 
It is revisited and revised depending 
on developments. The work of the 
relevant units involved in the formulation 
and implementation of the company’s 
strategic objectives is presented to the 
Board of Directors and followed up by 
the top management. At the meetings of 
the Board of Directors, which are held 
periodically, company targets and actual 
activities are followed in a way that covers 
the performance of the previous period. 
The current status of the company is 
reviewed and new targets and strategies 
are developed if necessary, depending on 
current circumstances.

5.6. Financial Rights

Our company’s “Remuneration Policy 
for Members of the Board of Directors 
and Senior Managers,” which includes 
all rights, benefits and remunerations 
provided to the members of the Board 
of Directors and senior executives, as 
well as the criteria and the remuneration 
principles used in their determination, 
has been submitted for review by 
our shareholders in the “Information 
Document” published on our corporate 
website three weeks before the general 
meeting of shareholders convened on 
March 25, 2014, and put into effect 
following the general meeting of 
shareholders. Disclosed to the public on 
the company’s website and in the annual 
report and included in the agenda as 
an item of business, the current policy 
will also be submitted for review by the 
ordinary general meeting of shareholders 
to convene on March 19, 2021, where 
2020 activities will be discussed. The 

sum of the payments made within the 
framework of the Remuneration Policy for 
the Members of the Board of Directors and 
Top Management is evaluated annually by 
the Corporate Governance Committee and 
the Board of Directors. Payments made 
to the members of the Board of Directors 
and senior executives are announced 
to the public collectively in our financial 
statement disclosures in parallel with the 
general practices. 

There are no transactions that would 
create a conflict of interest due to any 
company loans or advances given to or 
guarantees issued in favor of the Members 
of our Board of Directors or executives. 
Finally, as we end our report, we would 
like to express our gratitude to all our 
shareholders, customers, employees 
and all other persons and organizations 
that contribute to our company. We 
respectfully extend our best wishes to our 
shareholders, again hoping and wishing 
2021 brings better days to our country.

Board Member’s 
Full Name Independence Status Date of 

Appointment Term Duties on the Board and 
Committees Duties Outside the Company

Semahat S. Arsel Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders Chairman In-group - Chairman or Member of the Board of 
Directors

Rahmi M. Koç Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders
Deputy Chairman of Board of 
Directors

In-group - Chairman or Member of the Board of 
Directors

Ömer M. Koç Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders Board of Directors In-group - Chairman or Member of the Board of 
Directors

Ali Y. Koç Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders Board of Directors In-group - Chairman or Member of the Board of 
Directors

Caroline N. Koç Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders Board Member In-group - Chairman or Member of the Board of 
Directors

Levent Çakıroğlu Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders
Board of Directors and Corporate 
Governance Member In-group - Koç Holding A.Ş. CEO and Board Member

Tamer Haşimoğlu Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders
Board of Directors and Risk 
Management Committee Member

In-group - Koç Holding A.Ş. Turizm, Gıda ve Perakende 
Group Head

F. Füsun Akkal 
Bozok Independent Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders

Board of Directors, Audit/
Oversight Committee and 
Corporate Governance Committee 
Member

Non-group − Akiş GYO, Bizim Toptan and İzocam A.Ş. 
Independent Board Member
In-group – Ford Otomotiv Sanayi A.Ş. Independent 
Board Member 

M. Sait Tosyalı Independent Member 19.03.2020 Until the Ordinary General 
Meeting of Shareholders

Board of Directors, Audit/
Oversight Committee and Risk 
Management Committee Member 

In-group – Yapı Kredi Koray A.Ş. Independent Board 
Member

Takashi Hashimoto Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders Board Member 
Non-group – Kagome Co. Ltd. Production and 
Purchasing Department / Administrative Executive 
Manager

Arzu Aslan Kesimer Not an Independent 
Member 19.03.2020 Until the Ordinary General 

Meeting of Shareholders Board Member/General Manager In-group - Board Member
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Corporate Governance Principles Compliance Report

COMPLIANCE STATUS

YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

1.1. FACILITATING THE USE OF SHAREHOLDER RIGHTS 

1.1.2 - Information and explanations that may affect the exercise of 
shareholder rights are updated and made available to investors on 
the corporate website of the partnership.

X

1.2. RIGHT TO DEMAND INFORMATION AND REVIEW

1.2.1 - Company management refrained from making transactions 
that make it difficult to carry out special audits. X

1.3. GENERAL MEETING OF SHAREHOLDERS

1.3.2 - The Company ensured that the general meeting agenda was 
clearly stated and each proposal was submitted under a separate title.

X

1.3.7 - Those who have privileged access to partnership information 
informed the Board of Directors to ensure that they are informed at 
the general meeting of shareholders about the transactions they 
made within the scope of the partnership’s activity and that this be 
included in the agenda.

X There has been no notification of such a transaction.

1.3.8 - Members of the Board of Directors, other relevant people 
and officials and auditors responsible for the preparation of 
the financial statements were present at the general meeting of 
shareholders in regards to the special topics in the agenda. 

X

1.3.10 - In the agenda of the general meeting of shareholders, the 
amounts of all donations and charitable contributions and those 
benefiting from them were included in a separate article. 

X

Donations and assistance were addressed under a 
separate item on the general assembly agenda, and 
the details of the donations with the highest amounts 
were included in the general assembly information 
documents.A separate agenda item was included 
in the general assembly agenda for donations. 
Donations with the highest amount are detailed in 
the general assembly information document. The 
balance amount that is not detailed in the information 
document consists of various donations to various 
institutions and organizations, below 50,000 TL 
each and do not constitute important information 
for investors. Donations below this amount are 
not followed by our investors. It is planned to continue 
disclosure with this materiality limit in the following 
years.

1.3.11 - The general meeting of shareholders was open to the public, 
including stakeholders and media, without the right to speak. 

X

1.4. RIGHT TO VOTE

1.4.1 - There are no restrictions and practices that make it difficult 
for shareholders to exercise their voting rights.

X

1.4.2 - The company does not issue shares with privileged voting rights. X

1.4.3 - At the general meeting of shareholders, the company did 
not exercise the rights to vote of any partnership with which it has 
a cross ownership relationship, bringing with it the controlling 
relationship.

X There is no subsidiary relationship with our company 
which might lead to a dominant relationship.

YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

1.5. MINORITY RIGHTS

1.5.1 - The company paid utmost attention to the exercise 
of minority rights. X

1.5.2 - Minority rights were also granted to those who 
have less than one-twentieth of the capital and the scope 
of minority rights was regulated and expanded in the 
Articles of Association. 

X

Our Articles of Association contain no 
regulations regarding minority rights, but due 
diligence is performed to protect minority 
rights as per the Turkish Commercial Code 
and Capital Markets Board regulations.

1.6. RIGHT TO DIVIDENDS

1.6.1 - The dividend policy approved by the general 
meeting of shareholders is disclosed to the public on the 
corporate website.

X

1.6.2 - The dividend policy contains information that at 
least enables the shareholders to foresee the distribution 
procedures and principles of the profit that the 
partnership will generate in the future.

X

1.6.3 - Reasons for not distributing profits and usage of 
undistributed profit are specified in the relevant agenda 
item.

X Dividends have been distributed.

1.6.4 - The Board of Directors reviewed whether a balance 
was obtained in the dividend policy between the interests 
of the shareholders and the partnership.  

X

1.7. TRANSFER OF SHARES

1.7.1 - There are no restrictions that make it difficult to 
transfer shares. X

2.1. CORPORATE WEBSITE 

2.1.1. - The corporate website of the company contains all 
the items in the Corporate Governance Principle No. 2.1.1. X

2.1.2 - Shareholding structure (names, privileges, number 
and rate of shares of real person shareholders with more 
than 5 percent of the issued capital) is updated at least 
every six months on the corporate website.

X

2.1.4 - The information on the corporate website of the 
company was prepared in the required foreign languages 
with the same content as Turkish. 

X
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YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

2.2. ANNUAL REPORT

2.2.1 - The Board of Directors ensures that the annual 
report fully and accurately reflects the activities of the 
company.

X

2.2.2 - The annual report contains all the elements 
included in the Corporate Governance Principle No. 2.2.2. X

There are no legislative amendments that 
may significantly affect the operations of 
the company. There have been no conflicts 
of interest with service providers regarding 
activities such as ratings.

3.1. COMPANY POLICY ON STAKEHOLDERS 

3.1.1 - The rights of stakeholders are protected within the 
framework of relevant regulations, contracts and goodwill 
rules.

X

3.1.3 - Policies and procedures regarding the rights of 
stakeholders are published on the corporate website. X

3.1.4 - Necessary mechanisms have been set up for 
stakeholders to report non-compliant practices and 
ethically dubious transactions.

X

3.1.5 - The company handles conflicts of interest between 
stakeholders in a balanced manner. X

3.2. SUPPORTING THE PARTICIPATION OF STAKEHOLDERS 
IN COMPANY MANAGEMENT

3.2.1 - Employee participation in management is regulated 
by the Articles of Association or internal regulations. X

3.2.2 - In major decisions that have consequences 
for stakeholders, methods such as questionnaires/
consultation were used to obtain the views of stakeholders.

X

YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

3.3. HUMAN RESOURCES POLICY

3.3.1 - The company has adopted an equal opportunity 
principle for its employment policy and a succession plan 
for all key management positions.

X

3.3.2 - Recruitment criteria are well-documented. X

3.3.3 - The company has a Human Resources 
Development Policy and accordingly organizes training 
programs for its employees.

X

3.3.4 - Meetings were held to inform the employees about 
the company’s financial status, compensation, career 
planning, education and health awareness.

X

3.3.5 - Decisions that may affect employees were reported 
to them and to employee representatives. Opinions of the 
relevant unions were also received on these matters.

X

3.3.6 - Job descriptions and performance criteria were 
prepared in detail for all employees, announced to the 
employees and used in remuneration decisions.

X

3.3.7 - Measures such as procedures, training programs, 
awareness building, targets, monitoring and complaint 
mechanisms were taken to prevent discrimination among 
employees and protect them from internal physical, mental 
and emotional abuse.

X

3.3.8 - The company supports the freedom of association 
and effective recognition of the right to collective 
bargaining.

X

3.3.9 - A safe working environment is provided for 
employees. X
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YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

3.4. RELATIONS WITH CUSTOMERS AND SUPPLIERS

3.4.1 - The company measured customer satisfaction and operated 
with an unconditional customer satisfaction approach.

X

3.4.2 - When there is a delay in processing customer demands 
regarding their purchased products and services, this situation is 
notified to the customers.

X

3.4.3 - The company adheres to quality standards regarding 
products and services.

X

3.4.4 - The company has the controls to protect the confidentiality of 
its customers’ and suppliers’ sensitive information within the scope 
of trade secrets.

X

3.5. CODE OF ETHICS AND SOCIAL RESPONSIBILITY

3.5.1 - The Board of Directors established the Code of Ethics and 
published it on the corporate website.

X

3.5.2 - The partnership cares about social responsibility. 
It took measures to prevent corruption and bribery.

X

4.1. FUNCTION OF THE BOARD OF DIRECTORS

4.1.1 - The Board of Directors ensures that strategies and risks do not 
threaten the long-term interests of the company and an effective risk 
management strategy is implemented.

X

4.1.2 - The agenda and minutes of the meeting show that the Board 
of Directors discussed and approved the company’s strategic 
targets, identified the required resources and that the management’s 
performance was audited.

X

4.2. OPERATING PRINCIPLES OF THE BOARD OF DIRECTORS

4.2.1 - The Board of Directors documented its activities and 
presented them to the shareholders.

X

4.2.2 - The duties and powers of the members of the Board of 
Directors are explained in the annual report.

X

4.2.3 - The Board of Directors established an internal control system 
that is suitable for the scale of the company and the complexity of 
its activities.

X

4.2.4 - Information on the functioning and effectiveness of the internal 
control system was provided in the annual report.

X

4.2.5 - The duties of the Chairman of the Board of Directors and 
the Chief Executive Officer (General Manager) were separated and 
defined.

X

4.2.7 - The Board of Directors work closely with the Investor Relations 
Department and the Corporate Governance Committee to ensure 
that the Board of Directors, the Investor Relations Department and 
Corporate Governance Committee work effectively, to resolve any 
disputes between the company and shareholders and to make the 
necessarry communications to shareholders.

X

YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

4.2.8 - Regarding any damages that the board members may cause 
during their service, the company has taken out a management 
liability insurance for a price exceeding 25 percent of the capital. 

X

4.3. STRUCTURE OF THE BOARD OF DIRECTORS

4.3.9 - The company set a minimum 25 percent target for the ratio 
of women members in the Board of Directors and established a 
policy to do so. The structure of the Board of Directors is reviewed 
annually and the process of selecting candidates is carried out in 
accordance with this policy.

X

It is assumed that the knowledge, experience and 
diversity of perspectives on the Board of Directors will 
contribute positively to the operations of the Company 
and well-functioning of the Board of Directors. 
Accordingly, the current board structure reflects this 
perspective. There is no policy for a minimum number 
of female members on the Board of Directors, but more 
than 25% of its members are female.

4.3.10 - At least one of the members of the Audit Committee has five 
years of experience in auditing/accounting and finance.

X

4.4. METHOD OF THE BOARD MEETINGS

4.4.1 - All board members attended most of the board meetings in 
person.

X

No physical meetings were held in 2020 due to 
the COVID-19 pandemic. However, members of 
the Board of Directors were informed about the 
performance and developments of the company at 
regular intervals, and all decisions were taken as per 
the disposition methods in Article 390 of the Turkish 
Commercial Code.

4.4.2 - The Board of Directors set a minimum time period for the 
information and documents related to the agenda items to be sent to 
all members before the meeting.

X

There is no such procedure. The timing for the 
submission of information to members of the Board of 
Dirctors is determined on the basis and procedures 
of the Board agenda, and notified to members within 
a reasonable period. Considering the effective 
functioning of the Board of Directors, the need for 
any such procedure in this regard in the near future 
has been deemed unnecessary.

4.4.3 - The opinions of the member(s) who could not attend the 
meeting but notified their opinions to the Board of Directors in 
writing were submitted for the information of the other members.

X
No notification has been made by the members of 
the Board of Directors for this purpose.

4.4.4 - Each member in the Board of Directors has one vote. X

4.4.5 - The operating principles of board meetings was written down 
with internal regulations.

X

Regarding the manner in which Board of Directors 
meetings will be held, our Company procedures 
have been maintained consistently for many years, 
and there is no specific written internal regulation in 
this regard.

4.4.6 - The board meeting minutes reveal that all items on the 
agenda were discussed and the decision minutes are prepared so 
that they will include dissenting opinions.

X

4.4.7 - Other duties assumed by Board members outside the 
company were limited. The duties assumed by board members 
outside the company were presented to the shareholders at the 
general meeting of shareholders.

X

Due diligence is taken to ensure that the members of 
the Board of Directors allocate the necessary time for 
company business. No restrictions are in place for 
members to undertake other external task(s). There 
is no need for such a limitation, especially due to the 
significant contribution of independent members' 
professional experience and know-how to the Board 
of Directors. Resumes of the members of the board 
of directors are included in the annual report. In line 
with the effective work of the board of directors, no 
short-term change is foreseen in the current practice, 
which is determined to not cause any adverse event 
in terms of corporate governance.
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YES PARTIALLY NO EXEMPT UNRELATED EXPLANATION

4.5. COMMITTEES ESTABLISHED UNDER THE BOARD OF 
DIRECTORS

4.5.5 - Each board member serves in only one committee. X

Members of more than one committee 
facilitate communication and increase 
cooperation among committees dealing 
with related issues. Considering the efficient 
work of the board members with the help of 
their know-how and experience, the existing 
committee structure is considered effectively 
and there is no need for a change in the near 
future.

4.5.6 - The committees invited to the meetings the 
people whom they deemed necassary and obtained their 
opinions.

X Such a need was not discussed in 2020.

4.5.7 - Information on the independence of the person/
organization from whom the committee received 
consultancy services is included in the annual report.

X Committees did not receive any consultancy 
services in 2020.

4.5.8 - A report on the results of the committee meetings 
was prepared and presented to the board members. X

4.6 FINANCIAL RIGHTS PROVIDED TO MEMBERS OF THE 
BOARD OF DIRECTORS AND EXECUTIVES 
WITH ADMINISTRATIVE RESPONSIBILITY

4.6.1 - The Board of Directors performed a performance 
evaluation to evaluate whether it fulfills its responsibilities 
effectively.

X

4.6.4 - The company did not extend any credits, did not 
grant any loans or extend the term of the granted loan, did 
not improve the conditions and did not extend any credits 
under “personal credits” through third parties or did not 
stand surety for any board member or executive with 
administrative responsibility. 

X

4.6.5 - The remuneration given to each board member and 
manager with administrative responsibilities are explained 
in the annual report.

X

Payments for the members of the Board of 
Directors and senior executives are disclosed 
collectively in line with general practices in 
the Ordinary General Assembly and financial 
statement footnotes. Market practices 
are closely monitored on the issue that is 
considered important for the confidentiality 
of personal information, and it is assumed to 
take action in parallel with the widespread 
practice.

Corporate Governance Information Form

1. SHAREHOLDERS

1.1. FACILITATING THE USE OF SHAREHOLDER RIGHTS STATEMENTS / RELATED LİNKS

Number of investor conferences and meetings organized by the company 
throughout the year 4

1.2. RIGHT TO DEMAND INFORMATION AND REVIEW

Number of private auditor requests -

Number of private auditor requests accepted at the general meeting of 
shareholders -

1.3. GENERAL MEETING OF SHAREHOLDERS

Link to the PDP announcement of the information requested within the scope of 
Principle 1.3.1 (a-d) https://www.kap.org.tr/tr/Bildirim/821060

Whether the documents related to the general meeting of shareholders were 
submitted in English simultaneously with Turkish.

KAP announcements are made in Turkish. English translations of annual 
reports are made available at the general assembly meetings.

Links of the PDP announcements related to transactions without the approval of 
the majority of the independent members or unanimous vote of the participants 
within the scope of Principle 1.3.9.

There was no such transaction in 2020.

Links to the PDP disclosures related to the related party transactions made 
within the scope of Article 9 of the Corporate Governance Communiqué (II-17.1) There was no such transaction in 2020.

Links to the PDP disclosures related to widespread and continuing transactions 
made within the scope of Article 10 of the Corporate Governance Communiqué 
(II-17.1)

https://www.kap.org.tr/tr/Bildirim/821811

Name of the section on the company’s corporate website including the donation 
and charitable contributions policy

Investor Relations / Corporate Identity and Management / Corporate 
Governance and Policies / Donation Policy

Link to the PDP disclosure including the minutes of the general meeting of 
shareholders in which the donation and charitable contributions policy was 
accepted

https://www.kap.org.tr/tr/Bildirim/830710

Article number regulating the participation of stakeholders in the general 
meeting of shareholders in the Articles of Association Given in Article 15 of our Articles of Association.

Genel kurula katılan menfaat sahipleri hakkında bilgi  Carried out publicly including beneficiaries and media who have no speaking 
rights at the general assembly.

1.4. OY HAKLARI

Oy hakkında imtiyaz bulunup bulunmadığı N/A.

Oyda imtiyaz bulunuyorsa, imtiyazlı pay sahipleri ve oy oranları N/A.

En büyük pay sahibinin ortaklık oranı 43.70%
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1.5. MINORITY RIGHTS

Whether minority rights are extended in the company’s Articles of Association 
(in terms of content or ratio) No.

If minority rights were extended in terms of content and ratio, please state the 
number of the relevant article in the Articles of Association. -

1.6. RIGHT TO DIVIDENDS

The name of the section on the corporate website containing the dividend 
policy

Investor Relations / Corporate Identity and Management / Corporate 
Governance and Policies / Dividend Distribution Policy

If the Board of Directors proposes to the general meeting of the shareholders 
not to distribute the profit, the agenda item minutes of the general meeting of 
the shareholders explaining the reasons and method of using the undistributed 
profit

Dividends have been distributed.

In case the Board of Directors proposes at the general meeting of shareholders 
not to distribute the profit, the link of the PDP disclosure including the minutes of 
the relevant general meeting of shareholders

https://www.kap.org.tr/tr/Bildirim/830710 

GENERAL MEETINGS OF SHAREHOLDERS

Date of the general meeting of shareholders 19.03.2020

With the agenda of the number of annotation requests sent to the company 
regarding the general meeting of shareholders -

Shareholders’ participation rate in the general meeting of shareholders 63.30%

Percentage of shares represented in person 0.00%

Percentage of shares represented by proxy 63.30%

Name of the section on the Company’s corporate website where the minutes 
of the general meeting of shareholders are posted, indicating the positive and 
negative votes regarding each agenda item

Investor Relations / Corporate Identity and Management / General Assembly 
Meeting / Meeting Minutes

Name of the section on the corporate website containing all the questions 
posed at the general meeting of shareholders and their answers

Investor Relations / Corporate Identity and Management / General Assembly 
Meeting / Meeting Minutes

Article or paragraph number of the related parties in the minutes of the general 
meeting of shareholders Article 8

Number of people who notified the Board of Directors and have privileged 
access to partnership information (insider list) 0

Link to the notification of the general meeting of shareholders published in PDP https://www.kap.org.tr/tr/Bildirim/821060

2. PUBLIC DISCLOSURE AND TRANSPARENCY STATEMENTS

2.1. CORPORATE WEBSITE STATEMENTS

Names of the sections on the corporate website containing the information 
requested in the Corporate Governance Principle No. 2.1.1 Investor Relations

The section on the corporate website containing the list of natural person 
shareholders, directly or indirectly holding more than 5 percent of the shares.

No real person shareholders' shares exceed 5%. This is presented on 
our company website in the Investor Relations / Corporate Identity and 
Management / Partnership Structure section.

Corporate website languages Turkish / English

2.2. ANNUAL REPORT

PAGE NUMBERS OR SECTION NAMES IN THE ANNUAL REPORT
INCLUDING THE INFORMATION SPECIFIED IN THE
CORPORATE GOVERNANCE PRINCIPLE NO 2.2.2.

a) Page number or section name including the duties assumed by board 
members and executives outside of the company and declarations of 
independence of the members

Section V / Board of Management / 5.1. Structure and Formation of the Board of 
Management Independence statements are given on pages 32 and 33 of the 
annual report.

b) Page number or section name including the information regarding the 
committees established within the Board of Directors

Section V / Board of Management / 5.1. Structure and Formation of the Board of 
Management

c) Page number or section name including the number of Board of Directors 
meetings and members within the year and the members’ status of participation 
in the meetings

Section V / Board of Management / 5.1. Structure and Formation of the Board of 
Management

d) Page number or section name including information about legislative 
changes that could significantly affect company activities

There are no legislative amendments that may significantly affect company 
operations.

e) Page number or section name including information about the major lawsuits 
filed against the company and possible consequences Legal Statements / Other Legal Statements

f) Page number or section name including the information regarding the 
conflicts of interest between the company and the institutions from which it 
receives services such as investment consultancy and rating, and the measures 
taken to prevent them

Legal Statements / Other Legal Statements

g) Page number or section name including the information on mutual affiliates 
where direct participation in the capital exceeds 5 percent

There is no reciprocal shareholding with direct participation in the capital 
exceeding 5%.

h) Page number or section name including information about the social rights 
of employees, their professional training and corporate social responsibility 
activities related to other social and environmental company activities

Section IV / Beneficiaries / 4.4. Code of Ethics and Social Responsibility

3. STAKEHOLDERS

3.1. COMPANY POLICY REGARDING STAKEHOLDERS STATEMENTS

The name of the section on the corporate website containing the 
compensation policy

Investor Relations / Corporate Identity and Management / Corporate 
Governance and Policies / Employee Compensation Policy

Number of final judicial rulings against the company due to violation of 
employee rights

11 cases of employee claims for rights violations, such as annual leave/
seniority were concluded.

Title of the official attending to the whistleblowing system Audit Group Manager and Internal Audit Process Manager

Information regarding access to the company’s whistleblowing system
Company employees can access the reporting mechanism via the intranet 
system. Our employees and stakeholders may also report through the Koç 
Holding reporting line.
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3.2. SUPPORTING STAKEHOLDERS’ PARTICIPATION IN COMPANY MANAGEMENT

The name of the section on the corporate website containing the internal 
regulations regarding the participation of the employees in management 
bodies.

Investor Relations / Corporate Identity and Management / Corporate 
Governance and Policies / Corporate Governance Principles

Management bodies representing the employees

Our unionized and non-unionized colleagues participate in the management of 
our company in different ways. An Employee Engagement Survey with open-
ended responses conducted annually at our company is used to analyze the 
opinions of our colleagues. Other communication meetings in our company are 
used to both relay company information to employees and to obtain their views 
and feedback.

3.3. HUMAN RESOURCES POLICY OF THE COMPANY

The role of the board in developing the succession plan for key management 
positions

There is a succession plan for key executive positions. Following the General 
Manager's approval, the succession plan is submitted for the approval of 
another member of the board of directors.

Name of the section on the corporate website including the human resources 
policy containing the equality of opportunity and staffing criteria or a summary 
of the relevant policy articles

Investor Relations / Sustainability / Employees

Whether there is an employee stock ownership plan. There is no share option plan.

Name of the section on the corporate website including the human resources 
policy containing the discrimination and measures to prevent maltreatment or a 
summary of the relevant policy articles

Investor Relations / Sustainability / Employees

The number of final judicial rulings finalized against the company due to 
liability for occupational accidents N/A.

3.5. CODE OF ETHICS AND SOCIAL RESPONSIBILITY

The name of the section on the corporate website containing the code of 
conduct Investor Relations / Sustainability / Tat Gıda Code of Ethics

The name of the section on the corporate website containing the corporate 
social responsibility report. If there is no corporate social responsibility report, 
measures taken on environmental, social and corporate governance issues

Investor Relations / Sustainability

Measures taken to combat all forms of corruption, including fraud and bribery Investor Relations / Sustainability / Tat Gıda Code of Ethics

4. BOARD OF DIRECTORS - I

4.2. OPERATING PRINCIPLES OF THE BOARD OF DIRECTORS STATEMENTS

Date of the latest Board of Directors performance evaluation 29.12.2020

Whether independent experts were consulted in the Board of Directors 
performance evaluation No

Whether all board members were discharged Yes

Names of the board members delegated authority with the distribution of duties 
and the relevant powers No authority was delegated.

Number of reports submitted by the internal control unit to the supervisory 
board or other relevant committees N/A.

Section name or page number in the annual report including the evaluation of 
the effectiveness of the internal control system Risk Management / Internal Control System and Internal Audit Activities

Chairman Semahat Sevim Arsel

Chief Executive Officer / General Manager Oğuz Aldemir

Link to the PDP disclosure stating the reason for the chairman and chief 
executive officer/general manager being the same person

The Chairman of the Board of Directors and the General Manager are separate 
persons.

The link of the PDP disclosure stating that the board members’ negligence 
during their duties and the damages they may cause to the company are 
insured for a price exceeding 25% of the company’s capital

-

Name of the section on the corporate website containing information on the 
diversity policy intended to increase the ratio of women board members N/A.

Number and percentage of women board members There are 4 female members (36%) on the Board of Directors.



92 93

Tat Gıda 2020 Annual Report Tat Gıda 2020 Annual Report

About Tat Gıda About Tat GıdaGeneral Meeting
of Shareholders

General Meeting
of Shareholders

Management
and Reviews 

Management
and Reviews 

Tat Gıda in 2020 Tat Gıda in 2020Corporate Governance Corporate GovernanceFinancial Report Financial Report

BOARD MEMBER’S 
NAME/SURNAME

WHETHER 
HE/SHE IS AN 
EXECUTIVE 
OFFICER

WHETHER 
HE/SHE IS AN 
INDEPENDENT 
MEMBER

DATE OF FIRST 
ELECTION TO 
THE BOARD OF 
DIRECTORS

LINK TO THE 
PDP DISCLOSURE 
WITH THE 
DECLARATION OF 
INDEPENDENCE

WHETHER THE 
INDEPENDENT 
MEMBER 
WAS EVALUATED 
BY THE 
NOMINATION 
COMMITTEE

WHETHER 
HE/SHE IS A 
MEMBER WHO 
HAS LOST THEIR 
INDEPENDENCE

WHETHER 
HE/SHE 
HAS AT LEAST 
FIVE YEARS 
OF EXPERIENCE 
IN AUDITING,
ACCOUNTING 
AND/OR 
FINANCE

Semahat Sevim Arsel N/A N/A 20.03.2009 Not Evaluated No Yes

Rahmi M. Koç N/A N/A 20.03.2009 Not Evaluated No Yes

Ömer M. Koç N/A N/A 20.03.2009 Not Evaluated No Yes

Ali Y. Koç N/A N/A 20.03.2009 Not Evaluated No Yes

Caroline N. Koç N/A N/A 30.03.2016 Not Evaluated No Yes

Levent Çakıroğlu N/A N/A 25.03.2015 Not Evaluated No Yes

Tamer Haşimoğlu N/A N/A 22.03.2011 Not Evaluated No Yes

F. Füsun Akkal Bozok N/A Independent 
Member 13.03.2018 https://www.kap.org.tr/

tr/Bildirim/821060 Evaluated No Yes

M. Sait Tosyalı N/A Independent 
Member 13.03.2018 https://www.kap.org.tr/

tr/Bildirim/821060 Evaluated No Yes 

Takashi Hashimoto N/A N/A 13.03.2018 Not Evaluated No Yes

Arzu Aslan Kesimer N/A N/A 14.12.2011 Not Evaluated No Yes

4. BOARD OF DIRECTORS - II

Number of board meetings held in person during the reporting period

No physical meetings were held in 2020 due to COVID-19 pandemic. However, 
members of the board of management were informed about the performance and 
developments of the company at regular intervals, and all decisions were taken in 
line with the disposition method as per the procedure in Article 390 of the Turkish 
Commercial Code.

Average meeting participation rate 100%

Whether an electronic portal is used to facilitate the work of the Board of Directors Not used.

In accordance with the working principles of the Board of Directors, how many 
days before the meeting the information and documents were presented There is no such procedure.

The name of the section on the corporate website containing information 
about the internal regulations on how the board meetings are determined There is no such procedure.

The upper limit set in the policy that limits members from assuming other 
duties outside the company There is no such procedure.

4.5. COMMITTEES ESTABLISHED UNDER THE BOARD OF DIRECTORS

Page number or section name in the annual report containing information 
about the committees of the board of directors

"Section V / Board of Management / 5.1.Structure and Formation of the Board of Directors 
Section V / Board of Management / 5.3. Number, Structure and Independence of 
the Committees on the Board of Directors"

Link to the PDP disclosure stating the working principles of the committee https://www.kap.org.tr/tr/Bildirim/750532

NAME OF THE 
COMMITTEES OF THE 
BOARD OF DIRECTORS

NAME OF THE 
COMMITTEE
SPECIFIED AS "OTHER" 
IN THE FIRST COLUMN

COMMITTEE MEMBERS’ 
NAME / SURNAME

WHETHER HE/SHE IS A 
CHAIRMAN OF THE 
COMMITTEE

WHETHER HE/SHE IS A 
BOARD MEMBER

The Audit Committee - F. Füsun Akkal Bozok
M. Sait Tosyalı

Yes
No

Board Member
Board Member

The Corporate Governance 
Committee -

F. Füsun Akkal Bozok
Levent Çakıroğlu
Başak Tekin Özden

Yes
No
No

Board Member
Board Member
Not a Board Member

Early Detection of Risk 
Committee - M. Sait Tosyalı

Tamer Haşimoğlu
Yes
No

Board Member
Board Member

4. BOARD OF DIRECTORS - III

4.5. COMMITTEES ESTABLISHED UNDER THE BOARD OF DIRECTORS II

Indicate the section of the annual report or corporate website that provides 
information about the activities of the audit committee
(page number or section name)

Given under the Investor Relations / Corporate Identity and Management / 
Committee Operating Principles / Audit Committee Operating Principles heading 
on the corporate website.

Indicate the section of the annual report or corporate website that provides 
information about the activities of the audit committee
(page number or section name)

Given under the Investor Relations / Corporate Identity and Management / 
Committee Operating Principles / Corporate Governance Committee Operating 
Principles heading on the corporate website.

Indicate the section of the annual report or corporate website that provides 
information about the activities of the nomination committee 
(page number or section name)

Activities related to the nomination committee are carried out by the Corporate 
Governance Committee. Given under the Investor Relations / Corporate Identity 
and Management / Committee Operating Principles / Corporate Governance 
Committee Operating Principles heading on the corporate website.

Indicate the section of the annual report or corporate website that provides 
information about the activities of the early detection of risk committee 
(page number or section name)

Given under the Investor Relations / Corporate Identity and Management / 
Committee Operating Principles / Risk Management Committee Operating 
Principles heading on the corporate website.

Indicate the section of the annual report or corporate website that provides 
information about the activities of the compensation committee (page 
number or section name)

Activities related to the Remuneration Committee are performed by the Corporate 
Governance Committee. Given under the Investor Relations / Corporate Identity 
and Management / Committee Operating Principles / Corporate Governance 
Committee Operating Principles heading on the corporate website.

4.6. FINANCIAL RIGHTS PROVIDED TO MEMBERS OF THE BOARD OF 
DIRECTORS AND EXECUTIVES

Page number or section name in the annual report providing information on 
operational and financial performance targets and attainment Given in the management and assessment section of the annual report.

The name of the section on the corporate website containing the 
remuneration policy for executive and non-executive members.

Investor Relations / Corporate Identity and Management / Corporate Management 
and Policies / Remuneration Policy

Page number or section name in the annual report showing the 
salaries given to board members and administrators with administrative 
responsibilities and all the other provided benefits

Legal Statements / Financial Rights Assigned to the Members of the Board of 
Directors and Senior Managers

NAME OF THE 
COMMITTEES OF THE BOARD OF 
DIRECTORS

NAME OF THE 
COMMITTEE
SPECIFIED AS 
"OTHER" IN THE 
FIRST COLUMN

PERCENTAGE OF
NON-EXECUTIVE
MANAGERS

PERCENTAGE OF
INDEPENDENT 
MEMBERS
IN THE COMMITTEE

NUMBER OF
IN-PERSON
COMMITTEE MEETINGS

NUMBER OF REPORTS 
THE COMMITTEE 
PRESENTED TO THE
BOARD OF DIRECTORS 
ABOUT ITS ACTIVITIES

The Audit Committee - 100% 100% 5 5

The Corporate Governance Committee - 67% 33% 6 6

Early Detection of Risk Committee - 100% 50% 8 8


